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Author profile:
Adam Komisarof, PhD is a professor in Reitaku University’s

References:

Department of Economic Studies and Business Administration. During the 2012-13 academic year, he served as a senior

Berry, J.W. (2008). Globalisation and acculturation. In-

associate member of St. Antony’s College, University of Ox-

ternational Journal of Intercultural Relations, 32

ford, and conducted research as a visiting academic at the Nis-

(2008), 328-336.

san Institute of Japanese Studies. Professor Komisarof’s previous book, On the Front Lines of Forging a Global Society:

Berry, J. W. (2013). Research on multiculturalism in Can-

Japanese and American Coworkers in Japan (2011), earned

ada. International Journal of Intercultural Rela-

him Reitaku University’s Excellence in Research Award for

tions, 37(6), 663-675.

2012, and his latest book, At Home Abroad: The Contempo-

rary Western Experience in Japan (2012), has been highly
Berry, J. W., & Sabatier, C. (2010). Acculturation, discrimination, and adaptation among second genera-

132

praised in the mass media.

